Changes and Justifications for the Proposed ISP

SUBJECT:

Work Based Learning (Cooperative Work Experience)  


The Subject is changed from “CWE” to “Work Based Learning (Cooperative Work 

Experience)” because of the variety of words used on campus and in the work place.

Many departments, but not all, use the term “cooperative work experience.”  Health Science 

departments and employers use “clinical” and “practicum.”  The high school Smart 

Internship program uses “internship” because in high school “work experience” is about 

work place behaviors.  Many non-health care employers use the term “internship.”    
PURPOSE:
Establish guidelines for work based learning courses (CWE, clinical, practicum, internship) 


The various terms are added here to give definition to “work based learning” (see 


curriculum committee notes below).   The abbreviation “Co-op” is removed everywhere in 

the document because it is non-descript. 
REGULATION:
Clackamas Community College will grant up to 24 credits for 




Cooperative Work Experience directly related to the student’s 




course of study or career goal.


No changes here. 

CONDITIONS:

1. The student must enroll in a 16 hour seminar to study and/or demonstrate career management skills when enrolled in a work based learning (CWE) course.  The objectives and outcomes (obtain, sustain, and advance employment) are described in a seminar outline shared by all programs.     


The change to this condition is to recognize the variety of current practices.   


Requiring a seminar is useful to help students get a job, keep it, and advance it, while also 

providing the college with a risk management strategy.  Via the seminar the college is able 

to monitor and influence how students are impacting local employers and the college’s 

reputation.  

The centralized seminar options (the very popular online sections), the seminars offered 

directly by departments, and the programs with career management imbedded in other 

courses each meet the college goals and this condition.    
2. The student must accumulate a minimum number of hours of verifiable work experience per term to earn each credit (see chart below).  The ratio is a minimum of 30-36 clock hours for 1 unit of credit.


Removed “of co-op.” 
3. On the course outline (ie BA 280, MFG 280) student learning outcomes must be listed for the student to earn credit. 

This condition is added as a result of the Summer 07 Curriculum Committee and the 

development of our high school internship partnership. 
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The committee established that outlines for variable credit courses state the number of 

student learning outcomes necessary to earn each credit.  The committee’s work, with 

reference to accreditation, indicates the importance of a standard for issuing credit beyond 

just clock hours.  Also, the CWE office has observed an inconsistency in the amount of 

student learning objectives required per course.  

While developing the high school internship partnership it was discovered that the high 

schools also need a basis for issuing credit beyond just clock hours.  The result for the 

partnership is that college internship credits (ie: HD 180) are issued based both on 

outcomes and hours.   


This condition (#3) does not stipulate the amount of outcomes per credit.  The condition 

simply seeks to establish that “outcomes” are as important as “clock hours” in earning 

credit.   

4. The maximum number of work based learning (CWE) credits that can be earned is 24 per student in a two year program.  Students are limited to earning a maximum of 12 credits per year.  The maximum hour limit that can be counted is 440 contact hours per student per year (as outlined in the Community College Handbook.)  This does not limit the hours a student may work, only the number of hours that may be counted for college credit.


No changes here.

5. All career technical education one year certificates (45 credits and above) and applied science degrees shall include work based learning.  

It has long been a practice at Clackamas Community College to include CWE in our applied 

science certificate and degrees.  By way of our web site and the Summer 04 Curriculum 

Committee meeting, it is time to write down what we already do.  

· On our web site:  


“Cooperative Work Experience is an important feature of all CCC 

professional/technical programs. Working with local employers, you'll get on-the-

job experience in the field of your choice while earning credit toward your degree 

or certificate. CCC offers both one-year and two-year programs designed for 

employment in the field. Many professional/technical programs offer both 

options.”


Future Students/Programs and Classes/Associate of Applied Science (AAS)  

http://www.clackamas.edu/inside.asp?prev=0110&content=0110-04  
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· In our Curriculum Committee Minutes (Su04): 


CURRICULUM COMMITTEE   Summer Work Session I Minutes    July 8, 2004

Present:  Nora Brodnicki, Dian Connett, Trista Cornelius, Scott Giltz, Adam Hall (Chair), 

Terry Mackey, Jeani Preble (Recorder), Janis Rosenlof, Joan Ryan, Glenda Tepper, 

Baldwin van der Bijl, Yvonne Wilebski


COOPERATIVE WORK EXPERIENCE (CWE) – Scott Giltz

Handout:  Curriculum Committee CWE Report


Scott went over his handout.  He said the State does not require CWE as part of a 

professional technical program; however, CWE is important to the quality assurance 

process and making CCC eligible for Carl Perkins federal funds.  Our programs tend to 

have a minimum of 4-6 credits of CWE per year.  The State sets a maximum of 12 

credits per year (12 for certificates and 24 for degrees).


Comments / suggestions:

· Include all the forms of on-the-job training (CWE, clinical, practicum, field experience, etc.) in the narrative on page 24 of the catalog.

· Add to new course form:  Is CWE or equivalent included?  Ask for rationale if not included.

· The State application for new programs asks for information on work related experience (all 5 categories treated the same).

Recommendation:

· Make notation on CWE ISP re other forms of “work experience.”

· Require AAS degrees to include CWE or equivalent and strongly recommend for certificates.

· Number of credits determined by department (up to the maximum allowed by the State).

· Philosophy is that CWE or equivalent is to be included in all professional technical programs.

· Add to form.

Clock Hours Necessary to Earn Credit Hours

	Number of Credits Registered for
	Hours Worked per Week
	Total Hours Per Term
	Seminar Hours Per Term

	6 credits
	18-20 hours
	180+ hours
	16 hours

	5 credits
	15-17 hours
	150-179 hours
	16 hours

	4 credits
	12-14 hours
	120-149 hours
	16 hours

	3 credits
	9-11 hours
	90-119 hours
	16 hours

	2 credits
	6-8 hours
	60-89 hours
	16 hours

	            1 credit
	3-5 hours
	30-59 hours
	16 hours


Changed seminar column to reflect hours per term instead of hours per week.  Added clock hours to earn 1 credit. 

APPROVALS:

Instructional Council:
XXXX 

College Council:

XXXX
